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Pastor Profile

This document is a resource of the BUV Pastoral Search Advisory Group (PSAG). When in negotiations with Pastoral Search Committees, the PSAG will use the information provided as necessary. It will not be used for other purposes. If you have information you would like the PSAG to know, but not to be passed on to Pastoral Search Committees, please attach a separate document for this purpose. 
In the fields below, please avoid overly lengthy answers or wordy language, and aim to keep your responses easily relatable to the intended audience – members of Pastoral Search Committees.

1. Personal Details

	Date:
	

	Family name:
(Surname)
	


	Given name/s:

	

	Preferred title:
(Pst, Rev, Mr, Mrs, Dr, Ms, Miss)

	

	Residential address:

	

	Postal address:
(if different from above)

	

	Email:
	

	Telephone:
	

	     Business Hours
	

	     After Hours
	

	     Mobile
	



	Date of birth (optional):

	

	Place of birth:

	



	Residency & Citizenship status:
	

	Languages spoken:
	



	Current Position:
	

	Church currently attending:
	



	Marital status: 
Marital status: single, married, widowed, divorced 
(Please indicate if you have been previously married)
	




	If applicable, spouse’s name:
	



	If applicable, spouse’s occupation:
	



	If applicable, names & ages of school aged children:

	

	



	Are there any special needs or circumstances (e.g. health, education, spouse’s occupation, children, constraints on location, etc.)?




	Are you open to an interstate move?




	What is your preference regarding housing? (e.g. manse, own home, etc.)
	



	Why are you seeking a move and what is prompting you to be open to a pastoral call in a Baptist church at this time?

What is your current understanding of the way God’s Spirit is leading you in this?
[Please note – you are encouraged to read the attached documents below: Discerning practices and When is it time to move on prior to responding to the above questions]







2. Education, Experience and Expectations

	2.1 Outline your education and any other qualifications (secondary, tertiary, theological and/or ministry related) including the type of qualification, where it was received from and when.




	2.2 Are you ordained? If yes, by which Ordaining Body and when?




	2.3 Outline your full employment history, both pastoral and non-pastoral appointments; including the role you filled, where you filled it, and when.




	2.4 Outline other relevant positions you have held in churches.




	2.5 What are your two strongest and most developed ministry skills?  
(Please note, in order to use terminology a Pastoral Search Committee is familiar with, it would be best for you to select out of the categories provided in the attached document below, Background for Question 2.5 of the Pastor Information Pro Forma and feel free to clarify up to three sub-skills each for your two main skill areas.)







	2.6 What type of setting do you prefer (e.g. rural, urban, large, small, traditional, contemporary, planting, replanting, charismatic, etc.)? Please describe.




	2.7 Would you prefer to be a sole pastor, senior pastor, church planter, team member, etc? If a team member, what type of focus most interests you? (e.g. family, youth, worship, outreach, etc.)





	2.8 Would you prefer full-time or part-time? If your preference is not available, what time fraction are you able to consider? Please be specific about the number of days.




3. Your Faith Journey and Understanding of Ministry

Spiritual Journey

	Briefly describe how you became a Christian and your Christian pilgrimage, including the circumstances of your baptism. 




	Relate your personal sense of God’s call to pastoral leadership.




	Comment on the place of the Bible in your experience.




	Comment on the place of prayer in your experience.




	What are the significant influences that have shaped your life?




	How are you actively engaged in sharing Jesus Christ with others?




4. Theology

	What are the core elements of your theology?




	How has your theology grown and developed over the years?




	What is your theological understanding of the local Church?


	How do you wish to see this understanding of the local Church expressed in contemporary life?




	Outline your understanding of Mission in contemporary Australian society:


	How might you lead a community to advance the Kingdom of God?




	How do you see the role of the pastor as distinct from other members of the congregation?




	Over the years, how has your understanding and practice of pastoral ministry changed?




	In a few sentences for each, outline your convictions or preferences regarding:

	Baptism

	Open/closed membership

	Women in leadership

	Worship

	The practice of ‘charismatic gifts’ in the church

	Interdenominational activities

	Homosexuals in the church

	Are there any other issues of faith and church practice that you are passionate about? Please tell us more.



5. Additional

	How often do you take time out from pastoral ministry responsibilities for the following, and how do you normally spend the time?


	a) Spiritual reflection:


	b) Personal leisure:




	What other responsibilities do you currently have beyond the local church?


	a) Christian:


	b) Community:




	How open are you to being involved in the life of the Baptist Union of Victoria? How might this be expressed?




	Churches are encouraged to have annual Internal Reviews and every three years to have a Church Ministry Review conducted by a Regional Pastor or other outside nominee. Is this type of review arrangement acceptable to you?




	The BUV has a process for accrediting pastoral leaders.

If you are currently a Pastoral Leader in the BUV, do you hold a current Accreditation Card?

If you are seeking a pastoral leadership position in the BUV for the first time, to be a BUV Accredited Pastoral Leader requires holding a BUV Accreditation Card (through completing an Accreditation Form and a Pastoral Health and Growth Covenant), which encourages an ongoing commitment to healthy, ethical and accountable pastoral practice. More information here: https://www.buv.com.au/resources/buv-pastoral-accreditation/ 

If you are called to a pastoral position within the BUV, are you willing to participate in the accreditation process?




	The BUV has a duty to protect our churches from those who may abuse the trust placed in the pastoral role. Therefore, it is important that the Pastoral Search Advisory Group is advised of any potential problem areas with those who are applying for BUV pastoral positions. It is the applicant’s responsibility to convey any relevant information to the PSAG. If you are aware of anything that may impede your suitability for a pastoral role, basic details are to be submitted in a separate document. Do you understand this responsibility and agree to act accordingly?




	Do you assent to the Doctrine of the BUV and agree to submit to the BUV Policies (e.g. Duty of Care, Sexual Misconduct by Pastors: Complaint Procedures, etc.)?




	Please include the names and contact details of three referees:




	Please include in this document a recent photo of yourself and spouse/family as applicable. 




	If applicable, your spouse is invited to attach a brief resume or indicate if they would like a specific role in the church.






Please return this form as a Word document to:
lyn.williams@buv.com.au 
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Discerning practices

In seeking to honour God, we naturally wish to discover his purposes for us both individually and corporately.
As a Pastoral Search Advisory Group, churches and pastors come to us with what is often a heightened desire
to hear well. As we get to know churches and pastors in these times, we have the opportunity to observe
practices that engender good discernment processes. It is our desire as a Pastoral Search Advisory Group that
the following will result in helping the Board have full confidence in the pastoral recommendations we make
to local churches as well as assisting our pastors.

Discernment practices

What are the practices that we look for in pastors who come to Pastoral Search Advisory Group that enable
them to move through the discernment process with freedom and liberty? Below are suggestions we would
suggest both increase the general wellbeing of pastors and are very helpful when working through a change
in ministry call/assignment:

General Rhythm

Self:

- Regular times spent in God’s Word and in prayer;
- Intentional times of retreat.

Peer:

- Accountability to others for your responses, responsibilities and personalholiness;

- The invitation for others to speak truthfully and honestly about the suitability of a ministry
call/assignhment, assessment of how you are going and the things God is teaching you in a currentrole.

Coach/mentor:
- Scheduled input from a coach/mentor in areas of personal growth, self-awareness and ministry
competency.

Church:
- Times of review and reflection regarding your ministry call/assignment (e.g. at 12 months, 3 years and 5
years).

Discernment surrounding a new ministry call/assighment
Peer:
- Objective feedback from peers regarding suitability of the new ministry call/assignment.

Coach/mentor:
- Support for and objective feedback from coach/mentor regarding suitability of the new ministry
call/assignment.

Church:

- It may be appropriate to seek affirmation from a handful of trusted people in your current church leadership
to consider or enter a formal discernment process in considering a new ministry call/assignment. Please
note that a high level of wisdom and care needs to be exercised around doingthis.





Spouse:
- Involvement of spouse in considering a new ministry call/assignment and ensuring their support and
acceptance.

Questions to consider when evaluating the suitability of a new ministry call/assignment

- Is there a difficulty with your current ministry role? If so, what does your coach/peers/spouse indicate as
to the appropriateness of a new ministry call/assignment?

- Consider your tenure — do you believe you have achieved what God wanted you to do during thistime?

- Do you have peace about pursuing this new ministry call/assignment?

- Is there a strong sense of urgency to take up this new call/assignment? If yes, who or what is driving the

urgency?

Do you see your gifting/shape as a solution to the challenges faced by the church in this new ministry

call/assignment?

Who do you need to talk to so that you are going into any new ministry call/assignment with a complete

understanding of what it will require of you?

Implications

If you are a pastor coming to the Pastoral Search Advisory Group seeking to be considered for a potential
ministry call/ assignment, you will see that there is a section in the application process (Pastor info proforma
document) that encourages you to articulate and reflect on how you understand God’s Spirit to be leading
you into a new pastoral call at this time.

There is no obligation for pastors to have all of the discernment practices (as outlined above) in place,
however those who do so will generally find that when it comes to a time of discernment, it will assist both
the Pastoral Search Advisory Group and yourself regarding a determination of a potential ministry
call/assignment.

Pastoral Search Advisory Group
Baptist Union of Victoria
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When Is It Time to Move On? (by Rev. John Simpson)

Of all the dilemmas which confront pastors, there is only one which is more tantalising than the acceptance of
a call to a new ministry. It is the timing of one's departure from a church. Despite all the practical counsel we
may offer to others in helping them understand the will of God, when it comes to our own future the way
ahead often seems to be overcast and full of uncertainties.

The pondering of the rightness of staying or going has produced many a sleepless night. There are no easy
formulae to apply or sanctified buttons to push. There may not be a lightning bolt or a thunder clap let alone
a stray fleece lying around the place. For all our affirmations to the contrary, we would prefer to navigate by
sight rather than by faith. What is even more perplexing is that the ways of God often appear to lack logic,
order and common sense. A conversation with Abraham, Moses or the leaders of the early church would soon
demonstrate this.

The continuing stages of life add to the difficulties. Many of us look back with more than mild alarm to early
experiences of guidance where life changing decisions were usually made on the run. On the flimsiest of
evidence, with minimal prayer or research and no regard whatever for the consequences, the course of life
was happily altered with great clarity, total conviction and in a spirit of high adventure. The thought that
something could go wrong did not cross our minds.

But years later we are different people. For many of us the flush and passion of youth has been diluted by the
arrival of families, educational considerations, bills to pay, a working partner, established networks and heavy
commitments. Instead of being able to take up our bed and walk, it requires a semitrailer just to shift the
library. Generally speaking, the older we are, the less inclined we will be to set about chasing rainbows! The
thought of a burning bush lying in wait for us around the next comer will evoke the full range of emotions from
quiet excitement to genuine desperation.

So what do we do? What are the underlying assumptions when it comes to the next move? Some suggestions:

e Without meaning to be foolishly pious or trite, there is a need to affirm the sovereignty of God. This is
much easier to do when all goes well. But it is much harder when the wheel has just fallen off and
there is heart wrenching drama within and without. It may take years of reflection to see a possible
reason for why things happen as they do but there is no guarantee of any clear explanations this side
of eternity.

e The Lord has a right to disturb us whenever He chooses. His compassion is not flawed by whimsy,
carelessness or a desire to unsettle His people needlessly. But we are His servants. His is the right to
reposition us for the good of His Kingdom.

e We will never comprehend the ways in which He is using us. In His goodness, we may see a little from
time to time. Christian service is a call to trust, not an invitation to keep looking back over our shoulder
to see if we just hit another run for the Gospel or did God some special favour.

What are the circumstances which will prompt us to consider moving on? They are numerous. Some are more
straightforward than others. Some examples:





e There may come an inner stirring which may seem to be unrelated to anything which is happening on
the surface. In fact, life may be going very well. It could be an initial unease, or unsettlement, or a
curious, inexplicable openness to the future. This stirring is not fueled by any unhappiness, sense of
frustration or ambition to conquer new territory. It is simply there and may even seem to be
wonderfully out of place. It may be felt as a barely discernible change of direction in the blowing of
the wind of the Spirit. There is nothing more to do than to pray and remain open to what each day
holds. This is not a time to rush, panic or even be preoccupied. If there is anything in it, it will come
into focus when the time is right. If nothing else, it may be part of a loosening of the roots, or the
fashioning of an attitude which is less possessive and more trusting.

e There may be a real sense of accomplishment in all that you have been doing. As you think back on
where the church was when you arrived and where you see it now, there can be a very commendable
feeling of having helped the congregation to move on further in effective life and service. There is still
much to be done but you do not sense that these are areas where you are particularly gifted. It is time
to be open to another stage of the pilgrimage for you and the church.

o There are fewer challenges around these days. Once everywhere you looked there was a hurdle to
jump or a mountain to climb. But these days the creative juices are not flowing quite as fast. The
enthusiasm level has dropped a notch or two. You have slipped inadvertently into more of a routine
in ministry. Life is comfortable and everything is more or less under control. You have already touched
down on the plateau and are just waking up to it. This does not necessarily mean that you should be
moving on but it does call at least for fresh reading, more study, a little more discipline and a bit more
risk-taking. If you are not careful, you will soon be presiding over a very comfortable and boring
congregation. Do not rule out the possibility of moving onthough.

e You become aware of a diminishing of spiritual growth, zeal and call to mission. It is not that your love
for Christ is up for grabs. Rather, the joy and delight of fellowship with the Lord has become formalised
and professional. There is a slight heaviness about it now. You are more concerned with the right word
or phrase than the right attitude. People are kept at arm’s length. It’s not that you do not care, it's just
that you want to avoid getting too involved. Besides, some people are real vocational hazards! There
is a danger of wearing your nose just one degree toohigh.

e Some of your close friends whose opinion you value suggest that it might be time to be open to a fresh
call. You cannot ignore them. They have your best interests at heart, they see the situation more
objectively, they do not accept any of your pat answers, they think you should be tuning into the divine
guidance frequency. Take them seriously. Talk much. Find out what's prompting them. There is
wisdom to be found in the company of caring, praying friends. Thank God for them.

e An invitation may be received to meet with a Pastoral Search Committee. This may produce a real
sense of anticipation especially if there is an inherent attraction about the church itself. It will also be
potentially unsettling. Unless there are clear and sensible reasons for doing otherwise, there is value
in having a conversation. It is always helpful to discover why a PSC wants to talk with you. Their
perception of you, your ministry and your gifts will be confidence building. You will need to be well
prepared. Even if the conversation ultimately does not lead anywhere, you will know what that church
was about. This will save those ‘what would have happened if' questions which may come to haunt
you later.

There are other reasons why there needs to be an openness to the possibility to a move. These are much
more difficult to cope with:





e You realise that you are no longer coping personally with the demands of ministry. Where once you
could bounce back and get on top quickly, these days you live in the slough of despond. Long term
discouragement and depression is taking its toll. You spend much time on the defensive surrounded
by few joys and many problems. Everything seems to be going wrong. Your health is suffering. Your
family is paying the inevitable price too. Not only is it time to leave, it is also time to seek immediate
counselling. Do not delay.

e Acrisis has gripped the church and you are at the centre of it. Whatever the causes, the congregation
has become increasingly divided. No matter what you do, or what help is offered, there is tension on
all sides. You realise that there is no longer strong support for you as pastor. Not only is this very
upsetting but the thought of preaching to the unsympathetic and disloyal is a task too awful to
contemplate. You dread Sundays. Minimal support is not enough. The criticism may be unjustified. But
the situation cannot be retrieved and the opposition is hardening. There is no doubt that you must
move on for your own survival.

e The church has emerged from a crisis but there are still hurts and bruises. You have steered the church
through a very rough patch which may have gone on for an extended period of time. Through God's
grace you have come out intact and the church is basically in good heart. But you have been wearied
by the experience and some of the drama lingers on as it always does. There is a strong case to believe
that you need a fresh start and the church does too. It is time for someone who has not been involved
in the battle to come in and offer a new lead. It is not that you have failed but simply that both pastor
and church need to move into the next stage of theadventure.

There is also the crucial matter of how the decision to move on is made. For many pastors it is the responding
to a call issued by the church. This will follow much prayer, many conversations, the seeking of counsel and
comprehensive heart searching. But this process is not so for a smaller number of pastors:

e A pastor may genuinely feel that they have fulfilled the brief given to them when they were originally
called to the church and, on this basis, offer their resignation without the next call having been
negotiated. This is done in a healthy spirit and is marked by a real experience of accomplishment. It is
also a great step of faith if the future is not clear. This course of action does not happen frequently.

e When the going is tough and there is a cloud on the church, a pastor may want to resign and be done
with it. There are no hard and fast rules here. A rushed resignation will almost always put the pastor
at a disadvantage in many ways: the anguish of the situation will be further complicated by the very
practical difficulties arising from, say, a loss of income in the event of there being no alternative
employment. Further, churches in the future will want to know the circumstances of the resignation
and will go to much effort to find out what happened and why. If possible it is generally wiser to seek
assistance first in finding another ministry opportunity while continuing to deal with the problem than
hurrying away from it.

e Another difficult situation occurs when a pastor receives a call but feels that there is yet much to be
done in the church. Of course, this will always been true and has been so for centuries. The question
to be wrestled with is that of leaving or staying to do more. Again, there are no easy answers. There
is also the recurring fear that to leave is to abandon a group of people who have been very faithful
and supportive. This is where much of the pain is felt in moving on to a new ministry. Friendships and
relationships do change as a result of a move. There are no quick fixes for the grief experienced. A
strong view of Jesus as Lord of the Church helps to understand that there are ways in which He will
care for those who are left behind.





The Lord has His own way of stirring us and moving us along. Sometimes there will be mysterious moments
when His still, small voice is heard unmistakably. On occasions there will seem to be a coming together of
circumstances unaccompanied by any overt divine intervention. Then there may be an unusual intersection of
seeming coincidences which carry the fingerprints of the God who guides. Intermingled with all of this there
may yet be found significant traces of doubt and uncertainty. At the end of the day, moving on is usually a risk.
And so it should be if we are to remain a people of faith!
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Through the “Fitting the Pieces Together” process, churches go through a process of
discerning which two main skill areas in a pastor are most needed in their church. They
then have a further opportunity to be more specific about what particular sub- skills in
a skill area would be most helpful.

Therefore, this part of the Pastor Information document gives you an opportunity to
communicate specific skills you have in a way that will match the terminology that the
church will be using.

The following are the ten (A-J) categories of pastoral skills that have been listed in the
“Fitting the Pieces Together” document. It would be worth viewing the initial list and
then reading over what sub-skills are listed under each category.

To answer question 2.5 you can simply select the two most appropriate skills from the
ten categories, or you can select the main categories as well as up to three additional
sub-skills for each category.

Skills

A. A pastor who can help a church to change.

B. A pastor who can nurture a church’s spirituality and help a church to connect
more deeply with God.

C. A pastor who can help a church to become a community in which people feel
valued and cared for.

D. A pastor who can help a church organisation to function smoothly with good
levels of communication and efficient processes.

E. A pastor who can communicate God’s message in a way that draws aresponse.

F. A pastor with an ability to help a church to embrace within its life a diversity of

cultures (e.g. nationalities, ages, theological preferences).

G. A pastor who can help a church to develop its ministry to a particular target group
(e.g. youth, children, seniors, people on the fringes of the church).

H. A pastor who can cultivate an environment in which people of different life
experience can grow in their faith.

I. A pastor who can lead a church into missional engagement with its community.

J. A pastor with an ability to identify, develop and support leadership - both current
and potential.

Skills and Sub-skills

A. A PASTOR WHO CAN HELP A
CHURCH TO CHANGE

=

A pastor who is gifted in strategic planning.

2. An experienced pastor who has had a diverse range of previous pastorates and
can help a church explore new options.

3. A pastor who can raise a congregation’s awareness of its need to change, while
still caring for people in their anxiety about change.

4. A pastor who is gifted in utilising worship, in a sensitive and genuine way, to help

a congregation see the need(s) for change.
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A pastor who knows how to access and assess the demographics and needs of a
local community and fashion a church response.

A pastor who is able to facilitate interactive congregational discussion,
demonstrating an ability to hear, and help be heard, all points of view.

A pastor who understands how to develop and how to change the culture and
vision of a church.

A pastor who can develop the church’s programs in such a way that the church
grows numerically.

. A PASTOR WHO CAN NURTURE A CHURCH'S SPIRITUALITY AND HELP A
CHURCH TO CONNECT MORE DEEPLY WITH GOD

A pastor who is passionate about discipleship; grounded in and nourished by
God’'s Word.

A pastor who models, teaches and thoroughly engages with disciplined prayer
(personal and corporate).

A pastor who is less “program orientated” and more concerned with providing
space and opportunities for the church and its people to seek God and reflect Jesus
Christ.

A pastor who prioritises his/her own framework for spiritual growth (i.e.: has a
spiritual director or other means of being accountable for his/her own continuing
spiritual formation).

A pastor who can lead a congregation into vibrant experiences of encounter with
God.

A pastor who can help a church to “hear what the Spirit is saying to the church”.

A pastor who is gifted in leading creative, reflective worship.

C. APASTOR WHO CAN HELP A CHURCH TO BECOME A COMMUNITY IN
WHICH PEOPLE FEEL VALUED AND CARED FOR

A pastor who is a frequent and gifted visitor.
A pastor who is a gifted counsellor.

A pastor who is able to develop a culture and system of mutual care within the
congregation.

A pastor who is able to help the church become an accepting and welcoming
congregation.

A pastor who is able to nurture people through life transitions.

A pastor who has a very pastoral approach to preaching.

A pastor who can help a church to resolve differences of opinion and conflict.
A pastor who can facilitate and support a strong small group network within the
church.

D. A PASTOR WHO CAN HELP A CHURCH ORGANISATION TO FUNCTION
SMOOTHLY WITH GOOD LEVELS OF COMMUNICATION AND EFFICIENT
PROCESSES

A pastor who is able to balance giving strong leadership with appropriate
delegation.

A pastor who knows how to set church goals and evaluate and achieve them.

A pastor who has skills in the processes that help everyone in a church to know
what is happening and participate.
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A pastor who is able to discern leadership and organisational skills in others and
channel those gifts to their best use.

A pastor who prioritises pastoral care for those with leadership / organisational
responsibilities within the church.

A pastor who is gifted in conflict resolution.

A pastor who is gifted in leading creative, transparent processes for church
meetings and other forums for decision making.

A pastor with skills in organisational development, including budgets, finance,
property management, stewardship and fundraising.

E. A PASTOR WHO CAN COMMUNICATE GOD’'S MESSAGE IN A WAY THAT

DRAWS A RESPONSE

A pastor who is a modern day evangelist.

A pastor who relates to a broad spectrum of people socially.

A pastor who can creatively and simply present the gospel in ways appropriate to
different generations and different stages of life.

A pastor who is in tune with current cultural and global issues, without
compromising faith.

A pastor who can communicate God’s Word in such a way that people hear and
respond.

A pastor who can offer the church a prophetic voice to community and social
issues.

A pastor who is gifted in empowering congregational involvement in the church’s
communication of the good news of Jesus Christ.

A pastor who is adept in using non-verbal media, eg: music, art, and drama, to
communicate the Gospel.

F. APASTOR WITH AN ABILITY TO HELP A CHURCH TO EMBRACE WITHIN
ITS LIFE A DIVERSITY OF CULTURES (EG NATIONALITY, AGES,
THEOLOGICAL PREFERENCES)

A pastor who is passionate about unity in diversity.

A pastor who has cross cultural ministry experience.

A pastor who is gifted in using creative worship to reflect a variety of theological
emphases.

A pastor who can include children within the worship and activities of the church.
A pastor who is able to help people see beyond surface distinctives (what
someone wears, eats, talks like, etc) to find what is held in common spiritually.
A pastor who can help to create a climate where people of all generations feel
that they belong together.

A pastor who is able to relate pastorally and socially to all ages.

G. A PASTOR WHO CAN HELP A CHURCH TO DEVELOP ITS MINISTRY TOA

PARTICULAR TARGET GROUP (EG YOUTH, CHILDREN, SENIORS, PEOPLE
ON THE FRINGES)

A pastor who is a specialist, rather than a “GP".

A pastor with a special gift for developing youth ministry.

A pastor who can incisively grasp the needs and understanding of a particular
target group.

PSAG pastoral skills 3 2019





4. A pastor who is able to enthuse the church about praying for and constructively
interacting with a particular target group.

5. A pastor who can undergird the development of a particular ministry with
focussed teaching and clear, strategic, processes.

6. A pastor whose major contribution will be making contacts outside the church and

helping them to discover and celebrate the life of God.

A pastor with a special gift for ministry to the senior generation.

A pastor with a special gift for ministry to children and families.

© N

H. A PASTOR WHO CAN CULTIVATE AN ENVIRONMENT IN WHICH PEOPLE
OF DIFFERENT LIFE EXPERIENCE CAN GROW IN THEIR FAITH

1. A pastor with experience in facilitating alpha-style groups for the whole
congregation to rediscover / discover the essence of personal faith.

2. A pastor who can facilitate a number of different approaches to discipleship (eg:
small groups that don't all have the same format/culture).

3. A pastor who emphasises the basics (scripture, prayer and worship) in a way that
is accessible to those without a church background.

4. A pastor who connects the welcome and hospitality of a congregation with its
ability to nurture faith.

5. A pastor who incorporates a wide range of life experience into his/her up front
ministry.

6. A pastor with a gift of teaching, who can communicate a comprehensive
understanding of the Bible and Christian theology in terms that are relevant to
people’s lives.

7. A pastor who is up to date with models of mentoring/discipleship.

8. A pastor with special gifts in nurturing faith in children and youth.

I. APASTOR WHO CAN LEAD A CHURCH INTO MISSIONAL ENGAGEMENT
WITH ITS COMMUNITY

A pastor who is outward focused.

A pastor with a track record for community based programs.

A pastor who is able to move beyond the “talk” and get the “doing” happening.

A pastor who knows how to access and assess the demographics and needs of a

local community.

A pastor who is skilled at using creative processes to help a congregation

understand and formulate strategies for its local missional context.

6. A pastor who can help a church to appreciate the needs, issues and philosophies
that are shaping the lives of people in their community.

7. A pastor who can help community based programs to become contexts where the
Gospel is lived and communicated.

8. A pastor who can develop playgroups and children’s ministries as a way of

building contacts with families outside the church.

PO

o

J. A PASTOR WITH AN ABILITY TO IDENTIFY, DEVELOP AND SUPPORT
LEADERSHIP — BOTH CURRENT AND POTENTIAL

A pastor who believes in and practices succession planning.

A pastor with experience in leadership training.

A pastor who prioritises pastoral care for those with leadership/ organisational
responsibilities within the church.

wn e
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4. A pastor whose teaching and behaviour emphasises the priesthood of all
believers and the importance of discernment of each person’s gifts.

5. A pastor who values an environment of fellowship and nurture of one another’'s
growth for current leaders — not just getting organisational stuff happening.

6. A pastor who has gifts in supporting, supervising and resourcing other leaders.
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		Skills

		Skills and Sub-skills

		A. A PASTOR WHO CAN HELP A CHURCH TO CHANGE

		B. A PASTOR WHO CAN NURTURE A CHURCH’S SPIRITUALITY AND HELP A CHURCH TO CONNECT MORE DEEPLY WITH GOD

		C. A PASTOR WHO CAN HELP A CHURCH TO BECOME A COMMUNITY IN WHICH PEOPLE FEEL VALUED AND CARED FOR

		D. A PASTOR WHO CAN HELP A CHURCH ORGANISATION TO FUNCTION SMOOTHLY WITH GOOD LEVELS OF COMMUNICATION AND EFFICIENT

		E. A PASTOR WHO CAN COMMUNICATE GOD’S MESSAGE IN A WAY THAT DRAWS A RESPONSE

		F. A PASTOR WITH AN ABILITY TO HELP A CHURCH TO EMBRACE WITHIN ITS LIFE A DIVERSITY OF CULTURES (EG NATIONALITY, AGES,

		G. A PASTOR WHO CAN HELP A CHURCH TO DEVELOP ITS MINISTRY TO A PARTICULAR TARGET GROUP (EG YOUTH, CHILDREN, SENIORS, PEOPLE

		H. A PASTOR WHO CAN CULTIVATE AN ENVIRONMENT IN WHICH PEOPLE OF DIFFERENT LIFE EXPERIENCE CAN GROW IN THEIR FAITH

		I. A PASTOR WHO CAN LEAD A CHURCH INTO MISSIONAL ENGAGEMENT WITH ITS COMMUNITY

		J. A PASTOR WITH AN ABILITY TO IDENTIFY, DEVELOP AND SUPPORT LEADERSHIP – BOTH CURRENT AND POTENTIAL






